UVA WorkMed unveils its’ Health and Wellness Coaching Program
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Health and Wellness Coaching is a new service being provided by UVA-WorkMed. This employee wellness service builds on the relationship we have with clients who participate in a medical physical, health risk appraisal or one of our occupational health services.  The coaching program seeks to educate, address health concerns and build the bridge between knowing what needs to happen in order to achieve higher levels of physical and mental well-being—and accomplishing it.  

UVA-WorkMed,  steps out as a leader in the industry to provide a Health and Wellness Coaching program. This program joins a comprehensive list of preventative services offered by UVA-WorkMed to help close the gap between treatment recommendations and behavioral and lifestyle change, in clients, to ultimately reduce preventable risk factors, chronic disease and death. 

U.S. costs related to health care are one of the most expensive in the world. The primary focus has been to treat preventable chronic disease which accounts for about 75% of the money spent on health care each year.  Conversely, less than 1% is spent on health education and preventative medicine which can ultimately decrease absenteeism, increase productivity and lower direct and indirect health care costs to employers.  Preventative health system interventions often result in a strong return on investment  for health care coverage. (Matson Koffman DM, 2008)
Preventable chronic disease and the associated costs are most often driven by lifestyle risk factors such as eating and sleeping habits, stress management and the use of alcohol and tobacco. Smoking, high blood pressure and being overweight are the top three preventable causes of death in the United States, as reported by a Harvard School of Public Health study released in April 2009. The risk factors associated with these top three causes were all directly linked to personal behaviors and activities, as well as the lack of public health and health system interventions.  (Harvard School of Public Health, 2009)

The prevention of disease calls for providing education and support with the ultimate goal of helping people reduce health risk factors and avoid disease. Education builds supportive relationships and provides knowledge so that people are encouraged and have the tools to make real changes. These tools include clinical preventive screenings and coaching, as well as treatment for risk factors. 
The power of health and wellness coaching lies within the alliance forged between coach and client. This forward-working relationship is motivational, develops action-plans and facilitates goals. It also creates opportunities for awareness and key understanding of behaviors to connect knowledge with action for long-term change and success. 
It is well-documented and statistically supported that few Americans truly focus on leading healthy lifestyles that would reduce or prevent risk factors and cut health care costs. (CDC, 2010, 2007; Dept. of Chronic Diseases & Health Prevention, 2010; WHO, 2011) Obesity-related diseases continue to soar despite the multi-billion dollar weight-loss industry and associated medical issues are continuing to immensely drive up health care costs.  The question is, “Why—If programs and interventions are available, why aren’t changes occuring?” 
Health and wellness coaching provides a direct line of understanding, to clients, in order to address  “Why?” so that real change is possible. A lifetime of habits and behaviors will not change overnight, but change can occur when a client  understands the behavior that supports the lifestyle risk(s).
Health and Wellness coaching is a rapidly developing service offered by health systems and insurance companies who recognize that  health screening and treatment plans may not be enough to drive a change in behaviors and lifestyle risks.  Forward thinking  employers are starting to seek answers for real change as solutions to manage or lower health care costs. Preventative health services are key solutions to dealing with chronic disease and the soaring costs of health care. The days of simply reacting to treat chronic disease has to change in order to develop a healthier nation and workforce, as well as pre-emptively lower healthcare costs.

UVA-WorkMed, a leader in occupational medicine and preventative interventions, provides programs which offer the opportunity for employers who understand the relationship between clinical preventive services, healthier employees and decreased health care costs. The Health and Wellness Coaching program is another in a list of services provided to build bridges between knowledge and change for individuals, groups and communities.
Works Cited



Harvard School of Public Health. (2009, April 27). Smoking, High Blood Pressure and Being Overweight Top Three Preventable Causes of Death in the U.S. Boston, MA, USA.


Matson Koffman DM, L. A. (2008, April). A Purchaser's Guide to Clinical Preventative Services: A Tool to Improve Health Care Coverage for Prevention. Preventing Chronic Disease: Public Health Research, Practice, and Policy . United States: Centers for Disease Control and Prevention.


 Centers for Disease Control and Prevention. (2010, September). U.S. Obesity Trend: Trends by State 1985 – 2009.

 World Health Organization. (2011, February). Obesity and overweight.
 
 Department of Chronic Disease & Health Promotion. (2007, May). Prevention & Health Promotion: Chronic Disease Indicators, State/Area Profile: United States.


















